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ABSTRAK 
 
Aris Kurniawan Program Studi Magister Managemen Fakultas Ekonomi 
Universitas Muria Kudus, 2014. Analisis Pengaruh Iklim Organisasi Dan 
Karakteristik Pekerjaan Terhadap Kinerja Pegawai Dengan Kepuasan Kerja 
Sebagai Variabel Mediating di Lingkungan Kantor KPU Kabupaten Kudus. Ketua 
Pembimbing : Sukirman, Anggota Pembimbing : Kertati Sumekar. 
Penelitian ini bertujuan untuk menganalisis : 1) pengaruh iklim organisasi 
terhadap kepuasan kerja pegawai, 3) pengaruh iklim organisasi terhadap kinerja 
pegawai, 3) pengaruh karakteristik pekerjaan terhadap kepuasan kerja pegawai, 
4) pengaruh karakteristik pekerjaan terhadap kinerja pegawai, 5) pengaruh 
kepuasan kerja terhadap kinerja pegawai KPU Kabupaten Kudus. 
Sampel dalam penelitian ini adalah seluruh pegawai KPU Kabupaten 
Kudus yang berjumlah sebanyak 67 orang. Penelitian ini dilaksanakan dengan 
pendekatan yang digunakan adalah pendekatan kualitatif dan kuantitatif. Alat 
analisis data yang digunakan untuk menguji kebenaran hipotesis yang telah 
dirumuskan dalam penelitian ini adalah analisis Partial Least Square (PLS). 
Hasil penelitian adalah: 1) Iklim organisasi mempunyai pengaruh terhadap 
kepuasan kerja pegawai , 2) Iklim organisasi mempunyai pengaruh terhadap 
kinerja pegawai, 3) Karakteristik pekerjaan mempunyai pengaruh terhadap 
kepuasan kerja pegawai, 4) Karakteristik pekerjaan mempunyai pengaruh 
terhadap kinerja pegawai, 5) Kepuasan kerja mempunyai pengaruh terhadap 
kinerja pegawai.  
 
Kata kunci : Iklim organisasi, karakteristik pekerjaan, kepuasan kerja, kinerja 
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ABSTRACT 
 
Kurniawan, Aris Graduate (S-2) Management Study Program of Universitas 
Muria Kudus, 2014. Influence Analysis of Organizational Climate and Job 
Characteristics Against Employee Performance With Job Satisfaction As a 
mediating variable in the Environment Commission Office Kudus Regency. 
Supervisor : Sukirman, co supervisor : Kertati Sumekar. 
This research intent analysis: 1 ) organisational climatic influence to clerk 
job satisfaction, 2 ) organisational climatic influences to clerk performances, 3 ) 
work characteristic influences to clerk job satisfactions, 4 ) work characteristic 
influences to clerk performances, 5 ) job satisfactory influences to performance 
KPU Kudus Regencies. 
Sample in observational it is exhaustive clerk on KPU Kudus Regencies 
Regency that as much 67 person. This research is executed with approaching 
that is utilized is kualitatif's approaching and quantitative. analisis's tool data that 
is utilized to test truth hypothesis already being formulated deep observational it 
is analisis Partial Least Square ( PLS) 
The Reasearch observational result is : 1) Climate organisationaling to 
have influence to clerk job satisfaction, 2 ) Climate organisationaling to have 
influences to clerk performances, 3 ) Characteristic talk shop to have influences 
to clerk job satisfactions, 4 ) Characteristic talk shop to have influences to clerk 
performances, 5 ) job satisfaction have influences to clerk performances.   
 
Keywords: Climate organisationaling, work characteristic, job satisfaction, and 
performance  
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